
We are an equal opportunity employer. Applicants are considered for positions without regard to race, religion, sex, national origin, age, dis-
ability, or any other consideration made unlawful by applicable federal, state, or local laws.

Please answer all questions and print clearly. 
Resumés are not a substitute for a completed application.

Position(s) applied for  Date of application 

Name	  Social security number 

Address 	

Phone #  Alternative phone # 

E-Mail address  

Are you able at the time of employment to submit verification of your legal right to work in the U.S.?
(Verification and completion of Form I-9 must be submitted no later than three business days after date of hire.)
Yes      No 

Have you ever been employed at a Melting Pot before?   Yes      No   
If yes, When? Which Location?

Which type of employment is desired?   Full Time      Part Time      Seasonal 

Days and hours available: (If employed, I will notify my supervisor, in writing, if my availability changes.)

Sunday Monday Tuesday Wednesday Thursday Friday Saturday
From:
To:

Date you can start employment  Desired salary range $ 

Are you willing to work overtime?   Yes      No 

Under the age of 18: Can you produce the necessary work certificate at time of employment?   

Yes      No    If no, please explain 

Have you ever been convicted of a felony?   Yes      No 
Important: do not answer “yes” for any conviction that: have been ordered sealed, expunged, or statutorily eradicated; Relates to an offense which you 
were referred to, and participated in, any diversion program; Relates to a marijuana-related misdemeanor that occurred more than two years ago. If 
yes, please describe the type of crime, date of conviction and penalty imposed. Answering “Yes” to this question does not constitute an automatic bar to 
employment. Factors such as date of incident, seriousness and nature of the violation, rehabilitation, and position applied for will be taken into account.

If yes, please describe the type of crime, date of conviction and penalty imposed 

Last First Middle 

Street   City  State Zip



EMPLOYMENT HISTORY

Have you ever been terminated or asked to leave any job?   Yes     No    
If yes, please explain 

Provide the following information for your past three (3) employers, starting with the most recent.

Employer name  Type of business 

Address 

Telephone number   Dates employed to / /  to / /

Job title  Wages start   final 

Supervisor’s name   May we contact?   Yes      No 

Reason for leaving 

Summarize the nature of work performed and job responsibilities 

Employer name  Type of business 

Address 

Telephone number   Dates employed to / /  to / /

Job title  Wages start   final 

Supervisor’s name   May we contact?   Yes      No 

Reason for leaving 

Summarize the nature of work performed and job responsibilities 

Employer name  Type of business 

Address 

Telephone number   Dates employed to / /  to / /

Job title  Wages start   final 

Supervisor’s name   May we contact?   Yes      No 

Reason for leaving 

Summarize the nature of work performed and job responsibilities 

Street   City  State Zip



EDUCATIONAL BACKGROUND

Education School Name and 
Location Graduate? # of Years 

Completed Degree/Major

High School
College
Other

Summarize any training, skills, licenses and/or certificates that may qualify you as being able to perform 
job-related functions in the position for which you are applying 

PERSONAL REFERENCES

Name # of years known
Relationship

(i.e., supervisor, co-worker, 
family friend)

Telephone #

APPLICANT STATEMENT 
I certify that all information I have provided in order to apply for and secure work with the employer is true, complete and correct.

I understand that any information provided by me that is found to be false, incomplete or misrepresented in any respect, will be 
sufficient cause to (i) cancel further consideration of this application, or (ii) immediately discharge me from the employer’s ser-
vice, whenever it is discovered.

I expressly authorize, without reservation, the employer, its representatives, employees or agents to contact and obtain informa-
tion from all references (personal and professional), employers, public agencies, licensing authorities and educational institutions 
and to otherwise verify the accuracy of all information provided by me in this application, or in a resumé or job interview. I hereby 
waive and release any and all rights and claims I may have regarding: the employer, its agents, employees or representatives, 
for seeking, gathering and using such information in the employment process; and all other persons, corporations or organiza-
tions for furnishing such information about me.

I understand that the employer does not unlawfully discriminate in employment and no question on this application is used for the 
purpose of limiting or excusing any applicant from consideration for employment on a basis prohibited by applicable local, state 
or federal law.

I understand that this application remains current for only 30 days. At the conclusion of that time, if I have not heard from the 
employer and still wish to be considered for employment, it will be necessary to reapply and fill out a new application.

If I am hired, I understand that I am free to resign at any time, with or without cause and without prior notice, and the employer re-
serves the same right to terminate my employment at any time, with or without cause and without prior notice, except as may be 
required by law. This application does not constitute an agreement or contract for employment for any specific period or definite 
duration. I understand that no supervisor or representative of the employer is authorized to make any assurances to the contrary 
and that no implied, oral or written agreements contrary to the foregoing express language are valid unless they are in writing 
and signed by the employer’s president.

I also understand that if I am hired, I will be required to provide proof of identity and legal authority to work in the United States 
and that federal immigration laws require me to complete an I-9 Form in this regard.

DO NOT SIGN UNTIL YOU HAVE READ THE ABOVE APPLICANT STATEMENT.

I certify that I have read, fully understand and accept all terms of the foregoing Applicant Statement.

Signature of applicant  Date 



HISTORY OF FONDUE
By all accounts, the melted-cheese dish of fondue is a Swiss tradition.  

Most references agree that cheese fondue originated high in the Swiss mountains.

Swiss cow herders melted cheese with wine to create the fondue. 
They then dipped old bread into the cheese to help moisten the bread.

According to the Chef Talk Glossary, fondue means literally “to melt” in French.

Cheese fondue eventually made its way out of the mountains onto the tables of the Swiss aristocracy. 
Here Swiss nobles, entertaining dignitaries from neighboring countries, introduced fondue to the world.

Throughout the 1960s and into the 1970s, fondue was the focus of friendly get-togethers across the nation.

One popular Swiss custom associated with fondue goes as follows: If a woman drops her bread into  
the fondue, she has to kiss all of the men at the table; if a man drops his bread, he has to buy a bottle 

of wine. If the person drops their bread a second time, he or she must host the next fondue party.

TIMELINE OF THE MELTING POT
1975 The Melting Pot opens its first location in Maitland, Fla. outside of Orlando. The first 

restaurant has four tables and a limited menu consisting of cheese and beef fondue.

1979 Johnston brothers open The Melting Pot’s first franchise location outside of the Or-
lando market in Tallahassee, Fla. Current sustained operations: 3

1985 Johnston brothers purchase all rights to the restaurant chain and establish The Melt-
ing Pot Restaurants Inc. (TMPRI). Current sustained operations: 9

1985-1995 These years are marked by conservative, steady growth by opening two to three fran-
chised restaurants per year. By 1995, 26 restaurants are open.

1995-2001 The Melting Pot opens 20 restaurants (averaging 3 to 5 per year).

2005  The Melting Pot turns 30 and celebrates its 100th location.

2010 The Melting Pot open’s it’s first international location.

Each Melting Pot Restaurant is locally owned and operated.


